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Mission:
The mission of Charles H. Parker Academic Center is to create a challenging, nurturing, and diverse learning environment that fosters college and career-
minded scholars and encourages leadership in a multicultural society.

Vision: The vision of Charles H. Parker Academic Center is that we will be a premier elementary school in which all students acquire the knowledge, skills and values 
necessary to live rich and full lives as productive and enlightened members of society. 

Goals:
Charles H. Parker will increase the percentage of our CCR by 10 points in each subject area with reading at 55%, math at 52%, and science at 62%. In order to 
do this, we will need to increase the percentage of our CCR by 50% in the following subgroups: Black, SWD, EDS, and Hisp. (Great Teaching - A2.04, A4.01, 
B3.03)
Charles H. Parker will increase student time in high quality instruction, with a focus on reducing PAC chronic absenteeism by 50% (Student Wellness/Time in 
Instruction (A2.04, A4.01, E1.06)
Charles H. Parker will increase the number of students within our neighborhood component identifying as gifted by 25% (Access to Advanced Coursework 
A2.04, A4.01, A4.06)
Charles Parker will strengthen the multi-tiered system of support by developing a defined and intentional MTSS framework so that 80% of students will meet 
or exceed end of year EVAAS projection growth (Academic Performance A4.01, B3.03, E1.06) 
Charles H. Parker will decrease the number of office referrals by 25% by further developing our support of the overall SEL and Character Education program 
(Student Wellness/Time in Instruction (A4.01, A4.06, B3.03)
Duty Free Lunch: The NC SBE’s statutory provision 115C-105.27(b)(6) requires all schools to include a plan to provide a minimum of 30 minutes for a duty-
free lunch period on a daily basis for every teacher under G.S. 115C-301.1(a) (A4.06). 
Duty-Free Instructional Planning Time for Teachers: The NC SBE’s statutory provision 115C-105.27(b)(7) requires all schools to have a plan to provide duty-
free instructional planning time for every teacher under G.S. 115C-301.1, with the goal of providing an average of at least five hours of planning time per 
week (A2.04). 
Bullying Prevention: Provide a positive school climate, under CMS regulations JICK-R, by promoting a safe learning environment free of bullying and harassing 
behaviors (A4.06).



Core Function: Dimension A - Instructional Excellence and Alignment
Effective Practice: Curriculum and instructional alignment

KEY A2.04 Instructional Teams develop standards-aligned units of instruction for 
each subject and grade level.(5094)

Implementation 
Status Assigned To Target Date

Initial Assessment:
We currently do a better job of this in math than in reading.  Parker 
follows the CMS pacing and alignment guides to ensure all standards 
are met within the appropriate amount of time.  In addition, interim 
assessments are used at grades 1-5 to determine student 
understanding and areas of reteach.  Within our Professional Learning 
Communities (PLC's) we continue to struggle to find the time to meet 
the needs of all of our learners.  This year, we went to a very focused 
agenda that highlights key aspects of the standards and how we are 
teaching them.  In addition, the PLC lead then meets with us at the 
Instructional Leadership Team (ILT) to determine areas of strengths and 
weaknesses so that we can make adjustments immediately.

Limited Development 
09/28/2019

Priority Score: 3 Opportunity Score: 2 Index Score: 6

How it will look
when fully met: When this objective is met, our PLCs will show a cohesive planning 

where all teachers have the same expectation in terms of the Mastery 
of Standard.  In addition to rigorous and on grade level activities, all 
teachers (including support staff) will be proficient in what mastery 
looks like for all students.  As a school community, full implementation 
of this indicator will show a decrease in the current achievement gap of 
our Economically Disadvantaged, Black, and Students with Disabilities 
by 15% as measured by the overall school GLP rate.  

Thomas Connors 06/13/2022

Actions 11 of 17 (65%)
9/29/19 Implementation of EL and Envision curriculum allowing teachers the 

ability to learn how to use the materials with fidelity while also 
providing the scaffolding and enrichment students need to be 
successful.  

Complete 06/08/2021 Mary Bogan 06/08/2020

Notes:

9/29/19 Accountability and consistency - The instructional Leadership Team will 
work with each grade level to develop a planning and data structure 
that emphasizes student mastery in all content areas.  Student work 
will be regularly examined so that teachers can develop a strong sense 
of where students are succeeding and where interventions need to be 
strengthened. 

Complete 01/11/2021 Stephanie Range 01/18/2021



Notes: While we were able to develop a structure and planning template to 
support careful and intentional analysis of student data, we did not 
spend enough time on our student work analysis.  

9/29/19 Planning and data meetings will be cohesive and provide all teachers 
with a clear understanding of the grade level expectations.  Planning 
agendas will show access to resources, how students will master 
content and how teachers will reteach or extend the content.  

Complete 02/08/2021 Stephanie Range 02/11/2021

Notes:

10/6/20 Through monthly staff meetings, Staff will be introduced to and trained 
in Thinking Maps Strategies to support student critical thinking and 
organization. 

Complete 12/20/2021 Olivia Scott and Eric 
Goodman

05/11/2021

Notes: At staff meetings, Ms. Scott and Mr. Goodman will introduce different 
Thinking Maps strategies for staff to use with students.  Debriefs to the 
use of these maps will be done at the next staff meeting.  

9/29/19 Create a vertical team approach to analyzing student work that goes 
across grade levels and programs to ensure consistent expectations of 
rigor and critical thinking on all assignments.  

Complete 12/20/2021 Thomas Connors 06/08/2021

Notes: Due to COVID-19, we were not able to spend the time on our Vertical 
Planning teams.  We did meet once but did not come back as a team to 
complete this.  

10/1/19 Teachers will be provided opportunities to observe in each other's 
classrooms, especially around the new EL curriculum and how others 
are implementing this in their classroom.  

Complete 12/20/2021 Thomas Connors 06/08/2021

Notes: Due to COVID-19, we were not able to have our teachers visit enough 
classrooms to observe each other teaching.  Teachers had wanted to 
push this towards the end of the year to allow more time to learn the 
program.  

10/1/19 The administrative team will conduct weekly walkthroughs in classroom 
to provide coaching and 1-2 action steps to continue to help teachers 
improve their instruction.  

Complete 06/08/2021 Thomas Connors 06/08/2021

Notes: This continues to be a priority for the administrative team to ensure 
staff is receiving the support that they need with instruction.  

10/1/19 Implementation of AVID strategies at 4th and 5th grade for the 2020-
2021 school year.  

Complete 06/08/2021 Eric Cavers 06/08/2021

Notes: We are much further in our implementation.  However, we are not yet 
fully implemented.  Majority of staff is trained and we have our plan for 
next year to start strong and be fully implemented by mid year.  



10/20/19 Use the Targeted Support Improvement (TSI) process and professional 
development to further strengthen our instruction and understanding 
of how we support our Students with Disabilities 

Complete 12/20/2021 Tiffany Craig 06/08/2021

Notes:

10/20/19 Through vertical teaming, PLC members will review student work to 
ensure that consistent, high expectations are being held across school 
programs.  

Complete 12/20/2021 Thomas Connors 06/08/2021

Notes: Due to COVID-19, we were not able to spend the time on our Vertical 
Planning teams.  We did meet once but did not come back as a team to 
complete this.  

10/6/20 Through the  Vertical Team process, staff will specifically look at the 
work assigned to and completed by subgroups to ensure that the level 
of rigor and expectation is consistent across all students.  

Complete 06/08/2021 Stephanie  Range 06/08/2021

Notes:

9/6/21 Administration will use the Core Actions Walkthrough to provide 
coaching and feedback to teachers. 

Stephanie  Range 02/14/2022

Notes:

9/6/21 ILT will redesign our planning structures and PLCs to ensure that 
subgroups are highlighted at each data meeting and the specific needs 
of students are discussed at both Data and planning meetings. 

Stephanie  Range 02/14/2022

Notes:

9/6/21 Design of Differentiated Individual Planning (DIP) day that will allow 
teachers to differentiate the planning and get specific support and 
resources that they need to improve their instruction 

Stephanie  Range 02/14/2022

Notes:

9/6/21 Monthly at staff meetings, teachers will use a vertical teaming process 
to determine essential standards and analyze student work across 
grade levels to find gaps in student learning and pinpoint areas of 
growth in our instructional program

Stephanie  Range 05/16/2022

Notes:

9/6/21 Classroom teachers will do observations on each other specifically 
targeting the components of effective teaching.  Teachers will then 
debrief each other and share strategies and resources

Thomas Connors 06/13/2022

Notes:



9/6/21 Professional development will be provided for teachers on the specific 
components of effective teaching, AVID, and thinking maps.  This PD 
will take place monthly at each staff meeting.  In addition, early release 
days will be used for differentiated PD that will allow teachers to host 
and choose specific PDs that they are interested in or need to support 
their professional growth. 

Stephanie  Range 06/13/2022

Notes:

Implementation: 09/06/2021
Evidence 6/12/2020 

Grade level PLCs met consistently (continuing during COVID to ensure 
high levels of instruction were practices.  

Experience 6/12/2020 
PLC's Met regularly to breakdown standards and determine next steps 
for students. 

Sustainability 6/12/2020 
Fidelity to the process must be maintained. 



Core Function: Dimension A - Instructional Excellence and Alignment
Effective Practice: Student support services

KEY A4.01 The school implements a tiered instructional system that allows 
teachers to deliver evidence-based instruction aligned with the 
individual needs of students across all tiers.(5117)

Implementation 
Status Assigned To Target Date

Initial Assessment:
We continue to struggle with developing a high level of implementation 
for our (Multi-Tiered System of Support) MTSS process.  Part of this is 
the constant change of our support staff and coaches.  In addition, we 
have continued to work on developing a process that meets the needs 
of all our learners.  Our focus is on ensuring that we have strengthened 
our Tier I instruction and are providing scaffolds within the classroom 
to provide all students with rigorous, engaging instruction.  This year, 
we have begun our focus on open and immediate cases as the district 
finalizes universal screeners and interventions that align with the new 
curriculum.  

Limited Development 
09/29/2019

Priority Score: 3 Opportunity Score: 2 Index Score: 6

How it will look
when fully met: Parker will have a strong Tier I curriculum that is rooted in student 

mastery.  Questions pertaining to data will be centered on the quality 
of instruction rather than the learners' deficits.  There will be better 
alignment of interventions across all tiers and a consistent approach to 
quality instruction.  With full implementation, Parker will strengthen 
the multi-tiered system of support by developing a defined and 
intentional MTSS framework so that 80% of students meet or exceed 
end of year growth goals.  

Stephanie  Range 06/13/2022

Actions 5 of 9 (56%)
9/29/19 Data Meetings held using the Data Driven Instruction (DDI) protocols to 

focus on research-based interventions to support student mastery.  
During data meetings, particular attention will be placed on ensuring 
standard alignment to instructional tasks and analysis of student 
performance on the task.   

Complete 02/08/2021 Stephanie Range 02/11/2021

Notes:



9/29/19 Accountability and consistency - The instructional Leadership Team will 
work with each grade level to develop a data structure that emphasizes 
student mastery in all content areas.  Student work will be regularly 
examined so that teachers can develop a strong sense of where 
students are succeeding and where interventions need to be 
strengthened. 

Complete 05/11/2021 Stephanie Range 05/11/2021

Notes: While we were able to do a better job with our planning structure and 
looking at student data, we did not do a strong job looking at student 
work and determining specific next steps based on this analysis.

9/29/19 More effectively identify Supplemental students in need of 
supplemental support.  Identify and communicate interventions and 
strategies to teachers, providing coaching and implementation support 
as needed.  

Complete 05/11/2021 Stephanie Range 05/11/2021

Notes: We continue to work on this objective.  While we did work around this 
and made great progress, we are still in need of work.  Strides that we 
had made were halted by the pandemic.  

9/29/19 Provide instructional and small group mentoring around academics, 
behavior, and attendance.  

Complete 05/11/2021 Stephanie Range 05/11/2021

Notes: While we were able to do this for both our academics and behavior, we 
still need to complete work on this for our attendance issues.  

10/1/19 Administration and the Student Support Team will meet monthly to 
review open cases and determine levels of implementation success and 
adjustment areas.  

Complete 06/08/2021 Stephanie Range 06/08/2021

Notes:

9/6/21 Staff will be trained on characteristics of gifted students who live in 
poverty and are considered underserved. 

Stephanie  Range 06/13/2022

Notes:

9/6/21 The AVID program will be used to increase the number of certified 
gifted students at grades 4-5. Emphasis will be placed on WICOR 
strategies.

Eric Cavers 06/13/2022

Notes:

9/6/21 MTSS Restructure - MTSS, both behavior and academics, will be 
restructured.  MTSS will be emphasized in data meetings throughout 
the month providing teachers with several data points to triangulate 
student growth.  Teachers will work collaboratively to develop more 
effective Tier I and Tier II programs that address the needs of all 
students. 

Stephanie  Range 06/13/2022

Notes:



9/6/21 PAC will participate in the YET TD Pilot program focusing on first grade 
students and their preparation for gifted identification. 

Theresa Goodnight 06/18/2022

Notes:

Implementation: 06/11/2021
Evidence 6/11/2021 

Experience 6/11/2021 

Sustainability 6/11/2021 



KEY A4.06 ALL teachers are attentive to students' emotional states, guide 
students in managing their emotions, and arrange for supports and 
interventions when necessary.(5124)

Implementation 
Status Assigned To Target Date

Initial Assessment:
We have several teachers working through circle time as a way to check 
in with students daily and determine their current needs.  We also have 
several groups being run by our counselors to support students with 
specific needs.  For more individual contacts, we have students working 
with one-on-one mentors.  For Tier I implementation, we have a 
school-wide plan for character development and a supporting matrix to 
ensure expectations are taught daily.  

Limited Development 
09/30/2019

Priority Score: 2 Opportunity Score: 3 Index Score: 6

How it will look
when fully met: Teachers will teach students how to identify and understand their 

emotions.  Students need to be taught how to determine what they are 
feeling and then how to express those feelings in a positive manner.  
We will see a decrease in disruptive and aggressive behaviors as 
students will be able to manage these feelings through breathing, time 
outs and other restorative practices.  Consistent language will be used 
throughout the building to provide students with reinforcement.  
Morning meetings will be held consistently, 5 days a week, in all 
classrooms.  Celebration of students showing consistent character traits 
will be held monthly.  Within the classroom, teachers and students will 
practice expressing emotions and releasing emotions in a productive 
manner. When this reaches full implementation, all classrooms will 
have circle time running consistently and effectively in their classroom.  
Suspension rates will decrease by 10%.  

Stephanie  Range 06/13/2022

Actions 5 of 10 (50%)
9/30/19 Barringer will continue to celebrate positive character education 

through our current model.  This includes Bee Bucks, Character Ed 
Breakfast, Bee Bunch Lunch, and ICMM 

Complete 02/08/2021 Thomas Connors 02/09/2021

Notes:

10/1/19 All staff will use the SWIS tracking system to document student 
behaviors and referrals.  This data can then be analyzed both by the 
administration and the student support team to make adjustments to 
the levels of interventions for students.  

Complete 02/08/2021 Thomas Connors 02/09/2021

Notes: Unable to continue with SWIS due to district nonrenewal of the 
program.  Incidents were put directly into Powerschool. 



10/1/19 Establish the PBIS room to provide students with a "time out" area to 
reflect on their response to the situation and have one one one 
coaching through restorative conversations.  

Complete 02/08/2021 Thomas Connors 02/09/2021

Notes:

9/30/19 Teachers will be trained in and consistently use B3 (Brain, Behavior, and 
Body) to provide students with active opportunities for brain breaks 
and time for physical movement.  

Complete 05/11/2021 Thomas Connors 05/11/2021

Notes: Staff was trained in the B3 program - students used it regularly in the 
hallways.  However we did not see consistent use in the classrooms.  

9/30/19 The MTSS process will be implemented with fidelity to support 
Supplemental and Intensive behaviors.  Students will be taught a 
variety of coping strategies as well as use restorative practices to 
support their emotions.  

Complete 05/18/2021 Thomas Connors 05/18/2021

Notes: Although our suspension and referrals are down, we still need to do a 
better job of implementing our Tier III levels with fidelity.  

10/1/19 As a staff, we will implement the Caring Schools Curriculum to establish 
an emotionally safe environment for all staff.  

Michelle Bukuts 05/14/2022

Notes:  
10/20/19 Develop 2-6 week session of electives to provide students with learning 

experiences beyond the NCSCOS.  Electives will provide students with 
creative, challenging, and fun learning activities that can be showcased 
to parents. 

Lucy Beaube 05/14/2022

Notes:

1/24/22 In order to support teacher implementation of the Caring Schools 
Curriculum, counselors will provide weekly updates, ideas and 
suggestions in the staff newsletter.  In addition, Panorama analysis will 
be added to the newsletter so there are general areas that as a school 
we will highlight throughout the week.  

Michelle Bukuts and 
Alicia Morrison 

06/08/2022

Notes:

9/6/21 Develop a mentor program that connects chronically absent and at risk 
students with adults in the building.  Mentors will check in with 
students daily or weekly and set goals throughout the year to help 
students maintain attendance as well as academic progress. 

Nicholas Artis 06/13/2022

Notes:

9/6/21 Weekly analysis of absence data to determine how and why students 
are missing school.  Outreach established by Counselors, Parent 
Advocate, and Principal to provide families with an understanding of 
how absences impact instruction

Nicholas Artis 06/13/2022



Notes:

Implementation: 06/11/2021
Evidence 6/11/2021 

Experience 6/11/2021 

Sustainability 6/11/2021 

Core Function: Dimension B - Leadership Capacity
Effective Practice: Monitoring instruction in school

KEY B3.03 The principal monitors curriculum and classroom instruction regularly 
and provides timely, clear, constructive feedback to teachers.(5149)

Implementation 
Status Assigned To Target Date

Initial Assessment:
Parker has a clear expectation and vision for instructional leadership.  
Planning meetings are scheduled so that administration can attend the 
meetings, providing support and further direction.  Administration is 
visible throughout the building throughout the day.  In addition, the ILT 
meets bi-weekly to address all instructional needs of the school.  The 
area of growth for this indicator would be the sole focus on instruction.  
The current administration does whatever they can to provide supports 
to teachers but struggles with maintaining the instructional time with 
fidelity.  

Limited Development 
10/01/2019

Priority Score: 3 Opportunity Score: 3 Index Score: 9

How it will look
when fully met: Parker's ILT will continue to be a decision making body of the 

instructional program.  Teachers will receive targeted support and 
feedback based on walkthrough and student achievement data.  The 
Insight survey will reflect this level of coaching and support.  

Stephanie  Range 06/13/2022

Actions 3 of 6 (50%)
10/1/19 ILT will meet twice a month to discuss current data, instruction, and 

other school-wide academic initiatives to determine success level and 
action steps.  

Complete 02/08/2021 Stephanie  Range 02/08/2021

Notes:



10/1/19 Administration will provide feedback within 24 hours of all 
walkthroughs to teachers with at least one and no more than 2 action 
steps.  

Complete 12/20/2021 Stephanie  Range 06/07/2021

Notes: This continues to be a priority for our work.  While the administration is 
diligent about our work with teachers, we are often pulled in other 
directions.  Our feedback and coaching will continue to be a model next 
year.  

10/1/19 Data Meetings held using the DDI protocols to focus on research-based 
interventions to support student mastery.  During data meetings, 
particular attention will be placed on ensuring standard alignment to 
instructional tasks and analysis of student performance on the task.  
Student subgroups will also be pulled during this time to determine 
their level of growth shown in each increment.   

Complete 06/07/2021 Stephanie  Range 06/07/2021

Notes: Our data meetings did provide analysis of student data but we did not 
get enough time to focus and analyze student work.  

10/1/19 Administration will attend planning sessions and provide feedback and 
direction through the process.  

Stephanie  Range 05/14/2022

Notes:

10/1/19 Administration will conduct walkthroughs on a weekly basis, alternating 
grade levels to ensure consistent instruction as well as calibrate 
findings.  

Stephanie  Range 05/14/2022

Notes:  
10/1/19 The ILT team will create a plan for teachers to be able to see each other 

teach and reflect on instructional practices to ensure academic and 
instructional quality throughout the building.  Emphasis on these walks 
will involve a particular focus around each of our subgroups and the 
product that is being asked of the students.  

Stephanie  Range 06/13/2022

Notes:  
Implementation: 06/11/2021

Evidence 6/11/2021 

Experience 6/11/2021 

Sustainability 6/11/2021 



Core Function: Dimension E - Families and Community
Effective Practice: Family Engagement

KEY E1.06 The school regularly communicates with parents/guardians about its 
expectations of them and the importance of the curriculum of the 
home (what parents can do at home to support their children's 
learning).(5182)

Implementation 
Status Assigned To Target Date

Initial Assessment:
Parker has begun several outreach programs to parents to ensure the 
needed supports are available to all families.  Currently, printed and 
online newsletters are used to communicate with families and provide 
the most updated information.  We have begun the use of Parent 
Universities to provide parents with additional knowledge in how to 
support academics at home.  These have been very successful and our 
plan is to increase the attendance and number of these events.  Parker 
continues to struggle bringing in parents from our neighborhood 
program for academic events.  As a school, we have spent time this 
year analyzing why and how we can address this problem.  

Limited Development 
10/01/2019

Priority Score: 3 Opportunity Score: 3 Index Score: 9

How it will look
when fully met:

Parker's vision is that all parents feel welcomed and supported at our 
school.  It is important that parents can articulate that their child is well 
taken care of both emotionally and academically at PAC.  Parents 
should be able to articulate that staff has a connection with their child 
and has reached out to establish the connection with them as well.  As 
our bilingual community continues to grow, we will develop a strong 
method of communication, both verbally and written to provide all 
families with a strong connection to the school.  Ultimately, the vision 
of Parker's parent outreach is that all parents feel vested and 
connected to the work that the school is doing for their child's success.  
As a school community, Parker will increase parent engagement at our 
instructional events by 50%. 

Stephanie  Range 06/13/2022

Actions 4 of 9 (44%)
10/1/19 Newsletters and other school communication will be sent home weekly 

to parents through Thursday folders, in both English and Spanish, 
updating parents and providing an overview of the work that the school 
is doing to support their child. 

Complete 02/08/2021 Thomas Connors 02/11/2021

Notes: This has been done through Connect Ed and ParentSquare due to the 
Pandemic.  We have found it to be much more beneficial than the 
newsletter.  



10/1/19 Groups of staff members will make quarterly visits to neighboring 
communities to speak with and engage parents in the work that the 
school is doing.  

Complete 06/08/2021 Seon  Sloley-Posey 05/11/2021

Notes: We were able to do this twice this school year but we were unable to 
complete the last 2 visits because of COVID 19.  

10/1/19 Parents/families will have multiple opportunities to gain the knowledge 
and skills to assist and support their children’s academic and emotional 
development at home. 

Complete 06/08/2021 Thomas Connors 05/11/2021

Notes: While we did hold events, we were unable to hold our final two events 
in the Spring due to the COVID Pandemic.  

10/1/19 Continue to recruit a diverse group of parents to serve on the PTA, SLT, 
and other school organizations to ensure a variety of insights and 
opinions are used to make decisions about the progress and direction 
of Barringer Academic Center. 

Complete 06/08/2021 Stephanie  Range 06/07/2021

Notes: We were able to recruit several new parents to our SLT including 
families from our neighborhood.  However, we were unable to recruit 
for PTA and still have a need for more diversity on all school 
organizations.  

10/1/19 Initiate an opportunity for parents to provide feedback to staff about 
our current level of family outreach.  This will be done through face to 
face meetings and/or through family surveys sent out to determine 
areas of strength and growth.

Stephanie  Range 06/08/2022

Notes: We had planned to do this in the 4th quarter.  However, we were 
unable to complete it because of the COVID pandemic.  

1/24/22 Weekly Connect Ed, Parent Square Messages to families detailing the 
events of the week and highlighting important information.  These will 
also be posted on our website and on our Facebook account.  
Throughout the week, different messages will be sent as reminders, 
follow-ups and clarifiers.  

Stephanie  Range 06/08/2022

Notes:

9/6/21 Outreach to families will consist of Parent Universities, Title I nights, 
and Curriculum Nights to help parents and families better understand 
the instructional programs that students are experiencing.  In addition, 
specific strategies and tools will be provided to families to help them 
support their student’s learning.  

Stephanie  Range 06/13/2022

Notes:

9/6/21 To inspire and motivate students, guest speakers, particularly parents 
and community members, will be brought in to speak with students 
about their work and life path.  

Stephanie  Range 06/14/2022



Notes:

9/6/21 Parent events held throughout the school year to support parents in 
supporting their students at home and in school.  Topics include math 
and reading instruction, homework help, navigating CMS, EOG prep, 
etc. 

Stephanie  Range 06/14/2022

Notes:

Implementation: 06/11/2021
Evidence 6/11/2021 

Experience 6/11/2021 

Sustainability 6/11/2021 


