
  
 

6/8/2010  Board unveils comprehensive review timeline for this summer   

Click here to view the complete agenda and supporting documents  

I. Call to Order 

The meeting was called to order at 6:05 p.m. and the Board adopted the agenda. 

A public hearing on new policy IHAM “Comprehensive Health Education Program was held.  

II. Requests from the public 

More than a dozen members of the community spoke on several topics including about former Butler High 
School basketball Coach Stephanie Butler, school board policy ADA, the budget and boundaries. 

III. Consent Items 

All consent items were approved. Click here to view the consent items and its supporting documents. 

IV. Action Items 

The board voted on several items at tonight’s meeting. 

A. Recommend approval on the following recommendations: all items were approved. 

 Recommendation for the approval of career status for certain probationary employees  
 Recommendation for the renewal of contracts for other probationary employees 
 Recommendation for the non-renewal of contracts for other probationary employees, including 

non-renewals being recommended in accordance with the Board approved criteria 
 Recommendation for assistant principals whose contracts end this school year for new four year 

assistant principal contracts on ten month work and pay schedules 
 Recommendation for assistant principals whose contracts do not end this school year, for 

demotions to ten month work and pay schedules for the remainder of their assistant principal 
contracts beginning next school year 

 Recommendation that certain career and probationary employees be demoted to ten or eleven 
month work and pay schedules in accordance with the Board approved criteria 

 Recommendation that certain career teachers who could not be placed from the District wide pool 
by area of licensure be dismissed in accordance with the Board approved criteria  

 Recommendation that certain career psychologists with the least seniority be dismissed in 
accordance with the Board approved criteria 

According to North Carolina General Statutes Section 115C-325(m), any probationary teacher whose 
contract is not going to be renewed for the next school year, must be given notice of such non-renewal by 
June 15 of the preceding school year, unless that date is extended in particular situations as provided by 
statute.  The law directs that the Superintendent make the recommendation for non-renewal to the Board of 
Education.  The law also states that, when a teacher has been employed by a school system for four 
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consecutive years, or the teacher has been employed for one year and had career status in another North 
Carolina public school system prior to coming to this school system, the Board shall vote upon whether the 
teacher should be granted career status (commonly referred to as “tenure”) and shall give written notice of 
the decision by June 15, of that school year.   The Superintendent is also required to make 
recommendations related to the reduction in force approved by the Board in accordance with the Board 
approved criteria, including recommendations with respect to teachers, psychologists and assistant 
principals. You will be asked to vote on these items. 

B. Recommend approval of amendments to Policy IKF “Graduation Requirements" 

This item was approved. 

Amendments are recommended for Policy IKF, "Graduation Requirements," to bring it into compliance with 
Board action on the budget, State Board of Education Policy, and North Carolina law. 

The amendments are as follows: 

Remove section IV. C. (p. 6), which requires students taking AP/IB courses to take the corresponding 
exams.  This is a consequence of the Board’s budget action not to fund these tests after 2009/2010. 

Remove section III. A. (p. 3) regarding required competency tests (NC Competency Test and NC Online Test 
of Computer Skills). This change complies with the 2009 legislative action not to fund or require these tests, 
retroactive for all students. 

Rewrite section III B (p. 3), Certificate of Achievement, to comply with State Board of Education policy 
action in 2009. 

Rewrite section III. C, Graduation Project, to make the former NC Graduation Project a local requirement, 
only.  This action complies with a change in NC law in 2009 prohibiting the State Board from requiring a 
graduation project.  The law explicitly allows local districts to require a graduation project as a condition of 
graduation. 

The Board is requested to waive the four-week period between First Reading and Board Action and the ten-
day Public Comment period and act on the proposed amendments at this Board meeting. This waiver is in 
accordance with Exhibit BG-E, Section D, which allows such action when the contents of a policy are 
dictated by state law or when the timely passage of a policy is necessary to ensure the efficient operation of 
the school district.  

C. Recommend approval of proposed new policy IHAM, "Comprehensive Health Education 
Program" 

The Board approved this item. 

New policy IHAM, “Comprehensive Health Education Program,” is before the Board for action.  It was 
written to meet the requirements of the Healthy Youth Act, significant legislation regarding reproductive 
health and safety instruction enacted by the General Assembly in 2009.  The Healthy Youth Act revises a 
portion of N.C.G.S. § 115C – 81(e1), “School Health Education,” and goes into effect with the 2010-2011 
school year.   



As in the prior statute, the amended law requires districts to provide a comprehensive school health 
education program.  The amended statute retitles the “Abstinence Until Marriage,” subject area to 
“Reproductive Health and Safety Education,” and also requires the addition of the following three new 
instructional areas to the curriculum: 

1. Sexual assault, sexual abuse and risk reduction; 
2. Sexually transmitted diseases (“STDs”), including FDA-approved methods of prevention and information 
on local resources for testing and medical care for STDs; and 
3. The effectiveness and safety of all FDA-approved contraceptive methods for preventing pregnancy. 

The Reproductive Health and Safety Education curriculum will replace the FLEBHS (Family Living, Ethical 
Behavior, Human Sexuality) curriculum used in CMS since 1995.  The amended law requires materials to be 
age-appropriate, objective, and based on peer-reviewed research accepted by professional and credentialed 
experts in the field of sexual health education.   
In addition to the curriculum standards, the law requires each local board of education to adopt policy 
providing for parent consent.  Therefore, the proposed CMS policy provides for written parental “opt-out,” of 
either specified portions or the entire Reproductive Health and Safety Education Program.  (This continues 
the consent procedure in place for fifteen years with the FLEBHS curriculum.) And, as was required in the 
former statute, the policy requires schools to give parents an opportunity to review the objectives and 
materials before their children participate in the program of instruction.   

The proposed new policy was reviewed by the Policy Committee on April 22, 2010 and is recommended for 
adoption by a majority vote of the committee.  The grade-level instructional materials have been available 
for review in the Board Conference Room since May 17, 2010 and will remain there until the end of June.  
Later this summer, they will be available in schools and online. 
  
V. Reports  

A. Report on Budget Amendments for April 2010 

Click here to view the budget document. 

B. Report on Financial Statements for April 30, 2010 

Click here to view the report. 

C. First reading on Policy ADA “Equitable Educational Opportunities 

Click here to view the policy. 

D. Report on Accountability System 

Click here to view the presentation. 

E. Report on The Case for Continuous Improvement: A Comprehensive Review of CMS 

This report briefly discussed the process in which Board and staff will be involved over the next six 
months. This process should yield a series of Board decisions regarding the district's methodology for 
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assigning students and the resultant capital needs. The following areas could be affected: Guiding 
principles, Pre-K program, magnet program, transportation, student assignment, facility utilization and 
capital needs. 

  

 


